2020 &1 fR@9TF H.13
o FY feaficmeat #r Rftar (wete)
9T+, 2020

(Shrfe Toreure e wam F qernfa R srem)

FY eafdcarert f (AT & 3 dafta &= &
foT fadTs|

RT VRIS & Shgcdld a¥ H TEA T Fem-
Avse farfoidd fafaasd aarar &:-

1. gffrcg @@ 3R UrFsr.- (1) s AT &1 A
TSR Y Reafacaredt & Rt (@iue)  sfRfas
2020 gl

(2) I T 9 g

2. qRHT.- 39 3RAFTH F F9 T F et @
TAT 379T8TT o &l.-

(@) " faeafdearo # fafe" & e # fafafdse
R feafacare sfafes e §; ik

(@) "ITEA" @ 38 Al fr g A B

3. FfY feaficaredt #ir RfAT &1 G- () g
& T F. 2 H Iy 3fedf@d g% FN faeafaczrem
fafr & @ ToFw 9. 4 A 997 3edi@d fegaeT arr &

T W frfeai@d gfaeanad fear smdem, 3rafd:-
"Ferafd.- (1) Forafa fAeafaegred 1 qoiwfas ddfas

9

TSR grem|

(2) #1$ o =gfFd, Foufd & &7 & AgFd FY o= &
foT a9 g% 93 AT gR S a% ok gg fhdr favafacarey ar
FEfdcTerd # HY A& &, 3= & &7 A ~gAdH &F av &l
3d I@el arem A1 fRAT ufdfSsd ey Avar derforew
TR FIload A fhdll THGET U W H a¥ & 3heqerd WA
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grem 3R TerHar, Taafaser, Afaw 3R ik Teafaw
gfdeeydr & 3TadAd ER dlell IS gedrd fRenfdg o &l

(3) Feomfd, fArafaf@d deral @ Aaa It Tisfee
afafa garr RwiRer Y = daa & afFafaa aafeadt § 3,
TS THR & WAL b, FeATdid gary @gea fhar Sdom-

(F) IS TART AHTAGTAT Teh cTTarT,
(@) #HelAceeh, HRA HN egEu= 9Rwe ar
3HPT ATHAAGRA;
(M) FeTfUUlT gaRT AAAERIT Toh giee; R
(F) TSI TWHR CaRT ATATG R Teh Afod,
3R pomRuld, s @ Rl vh cafed @ @fAfa & sreger
e ]

(4) Taeafdcarerd 3N 3@ Hglidedrerdl & 3HHaeH
3TacR T &7 &7 FI5 (g gfed & e afafa &
HEET & T H ATHTAGRAT I S & faw arF g

(5) TeteleT AT, Fodfad & &7 &7 fAged FF 50 &
T &7 ¥ A A9 gfeaar &1 3R 3feda g fFaar &
T Yefol dIR el 3R 3@ RAmier &ief)

(6) Fordfd & =T & YA & far @edler w@fafq,
dilh FIAT & ATEIH & U hiaadl @ e A A
3R Foafd & &7 A FgFT 7 S arer sfFadt & A w®
faR #d @#g, e @fafa, Ao sepsear, <o &
3Taa] fAGT gomelr # gedid ’R i qur gemdfas emae
A gdicd 3EpE A A Aged &Il AR e fAshst v
dgeey ®EN AR 30¢ ForfAdfd wI y&dd hY S arel dever
& GIY Heldel M|

(7) Fordfd T geraf 30 ag @, 5@ 98 391 9e
TGOT T §, ool aY AT 38 FR a¥ H 3G 9ed H ool
s, s ¥ S off gger g1, g
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Req e hidd qad 3ae & fav gaAf-gea & o=

grar|

(8) Ferafd, VAT dclel 3R 1 TITT M ST Ao THR
CaNT 3aUTRd fhd SRkl g8« AHidRed, ag faeafdedrey ganT
U e gafsord Aaa 3R 0@ 37 Rt &
Wmﬁﬁﬁﬁﬁml

(9) 51§ Foafd & ug & H5 TURN RiFT 37T 7Y,
SIS, g Silel AT 3T Yaryd AT & Silel & SROT &l
S @ g RiFd FerfOufd g@ry, 39-UrT (3) & AR ol
SR 3R S ook 98 TH TR e oA S § O de 3Hb
Cal, 3T-URT (10) & 3T 3N IFEAR FHAIAS TaEdT H
S|

(10) 5@ Fomfad & Tg & 5 el RfFq g,
fAcldeT & SROT AT 3=IAT & I, IT T 3U-4RT (9) & 3refaT
IS HHAAS TEAT HETSH g1 od Ho-afad AFe Hr RAE
R FAAYTT Y HEM, ST TsT WHR H Fellg F, Felafd &
qg & Fcdl b, Uo-fAeafdegery & frdr ot 37 FHorufa
gan, fadest & fow cyaedr &

(11) Forafar e o gag, 9= @O W ale @,
Sl 98 9eHR @ HFd g & TToh &, HH § FA WO
fead qd Fenfaafd s e FTeh, Tg I AP HT Feharl|

(12) @7 IPYT A dRE @ gerdr gl St penfoafa
eaRT IR Hr S AR SEH gaar Hedfa H & S|

(13) oiel, Fofd & T & fagsd Fg afFd, @
fAgfFa & qd fed 3 #gfacareT, deur a1 faeafaearey &
TAfea o, 98T ag 39 #Aasy A 7 3RS FAT IR W
g e a8 08 e & deEy o1 3 Reafacae 39
sy Afr & 0 cafda & @ & 372ACTT HI|
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(14) T8t Fodfa, 3u& gdadt @ &, R S ar
Ul ThIA I HGET T @1, dgf faeafdcarey, @t &&hH #
AT 3RAGTT M|

(15) Pordfa, T & W S 1S ganT faa & 5,
T 3R A 9 # gheR T

(16) Fefd, AFATIR T HT FheR EIIM:-

() 9P TORE feaq & adfas dar & T &
aw i a7 @ idafas ged); 3k

(@) & & g qOf 9f ¥ fov dE Raw &
¥ eaafaes gedn:

W AR JATTT Gedd #e W 3 gedl
I qUT dcfoleh Peel H TR fhdT ST Fham|"; 3R

(i) 3TEEr & T E. 2 # U7 3fedfld gdE iy
faeafdcarery & A & @Ha T 4. 4 # 1 3fedf@d
feTAT URT & 99T, &OFH ¥, 5 # IUT 3feeli@d 737 urr
3T T SFREN, 3rT:-

" FT g SA@L- (1) I Fenfaufa H 17 A,
Fodd 30 HAATH & UGl FT FAeaded A H SAAGHR
AT AT SFR AT § A 384 AR afFadt &1 graer war
¢, a1 afe FenfOufa 1 gy IE Fhd & & & Foafa
Ug W 9 el fwafdemem & Ra & fav gifasw & ar
FfAYld, 6T WHR & AT @, W ST FA & 920,
S a8 3fad @Hgt, 31 earT, Ferdfd Hr geT Aham:

W FeMOUfd, TeT WHR & WA &, @7 30
el ¥ Yd ST offesd el & ek, Hodfa & e off qog
IGRIEGR:CZEE T

Weq I8 3R T Fomeufd garT w15 o ey a9 dw
T Rl AT S o R Fodid @ 36 Reey B o
arell GEATfdd HNars & ey gds afid & &1 Jiardged
HIE YeTel A&t < f&m I gl
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(2) 39-aRT (1) & Afese R off o & ofvd @& &
GRIT a1 3HA €A A @A §U Fenfeafd, AT TWHR &
AT A, Tg TG & Fohall foh 37Tel A Aoh-

(®) &7 Foald, Hedid & U & FcAl H ATol
A F O @am, he a8 3o IRel et
gred AT QI TSl dg HeTUT ghgR AT

(@) FeUid & Y& & Fodl H Gloll A H
fafafése =afFa eanrr forar e

4. 2000 ¥ ToEUS FfOATH €@ 8 H A URT 49-F
FT HAFYYA.- HGRIOT YT HN R Glezfahr faeataegrer
3eaqR Jifafags, 2000 (2000 1 AfAHIA 4. 8) A faegAE
URT 49 & 9 AR faggAE 9rRT 50 ¥ 4, Hefaf@d
AT foRam e, 37UTd:-

"49-F. g feafiqaeal & =afeaat ik geafat &
TYEAROT Y AfFd.- Foriaald, I6T WHR & WA T,
et off aFg Rl 3=y faeafacrem &, foasr f& a8
Ferfadfa g, W e 3R ordf w S ey &7 geriRa
S, 39 AAIH & e fsd farafacarey |-

() forelT off 3rfOeRrdl, 3reaTdeh, FAART AT TAgeh &, AT

(@) frEY o SeTH a1 TR |ufd a1 38H & el Y

ARSHRT a1 Bt &; AT

(31) wIed, Wedd AT goeieey feddr st fafer, e,

AR, Held, TN, AT 3UHid &; AT

(&) Taeafdeareg & ga1 & a1 fa%ey 3w ar fafdqds

Jfeccagerd foheel o aledi, erfdcdl a1 smeaansi

& T

(3) TR & g, S a1 #UTH H Hedfase el arell

et off faer, faor@, a1 37T coaas &,

TUATROT & [T O A H HHal S ERTSH HHAS
"




el
(amT 3 2f@W)
2 3 4 5
HERTOT 5arT FRY 3R 2000 F| UNT 24 |URT 24%F
gicaifarhr faeafaczrery Hfafags 9. 8
3eaqX fafaa#, 2000
A FOT Ao P 2013 ®| URT 25 |URT 25%
[EREICCRUICE M ICE Y Hfafags €. 20
fafaas, 2013
FY faeafaezrer, SR | 2013 M| URT 25 |GRT 25%
fafaas, 2013 yRfTA €. 21
FY faeafaezrer, Frer 2013 M| URT 25 |GRT 25%
fafaas, 2013 R 9. 22
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3gaedl IR FRON F1 FYUT

T8 WHR o faeafdegrey e 3maer fafqes,
2010 & 3uatl & MR A & v AU & A deaeard
g1 fafaaaAt & a¥ 2013 3R 2018 # @Mea Ry a3

Fogid & HgHd AR TIA 9fkAr & @EY #,
faeafaearery e maer (favafdegredl va wgridererat &
HEAUH T e IhGiAG Fh A AIEFd & wgeTad
Qagar Td 3T UG & AR F A&7 & 39N (Gfada
aeiere) fafere, 2013 & @us 7.3.0 &I, 3R Fodfd & & A
fAged FY Sl arel egfdd garT W&Hdl, Fcafasel, aifds
AR R TS Giadeydl & 3TIaH TR YR & &
ey A, fAeafdcarem e amaer  (faeafae@rerat  vd
AEIde Tl # IRl Td 3T IHFEAS Th H Fged
8] ~gAdH ATl Td 3T RIET & ATl & IERETT & 3UM)
fafeg#, 2018 & @Wus 7.3 &I, gl tel & v 389 Hfd
3t 1 A T Mew PN favafdeare, SR sifufaas,
2013, W faeafdcarey, SR sf@@EEA, 2013, FW
freafezrer, #rer sifafags, 2013 3R #wEROT yau R 3R
sleafaeh faeafaeare 3eaqR fRfags, 2000 & @iFEAfad
fhar Sen @gfd dasm r gl gEe faRed, afe fedr
IOy Ui # ol 1 3EH geE & FATT 9@
GCIAT ST 3TaRTeh 8 ol 3! G Sflel & his U Yafer
iy faeafaczrodt & sfRfawsAT & @f &1 safaw, Fadfa
gl I ¥ Hefad 3usy Fr o @fFafaa fRar smer smfaa
gl

|1 g, FERIOM JAT9 $Hi¥ iR AR favafaezmery
3R Jfafagd, 2000 & 37 favafdegredl @ safFaar 3R
grufadt & TUEEReT fr afed [Avas #1399y S8 gl
safau, sed @&fd 3uay & o afFafoa fFar s wfRa
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AT AT §| dSaER, qaiad Y favafaczredt & sfafawst
FI gMT FAT JTAT TEATEAT B

Ig fadgs qafed 3egeat 1 wita & fov $fowa gl
37t fadaes weqa Bl

ATeTdeg, helidr
TR J3|
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HERTON yarg F 3R digfarhr Reafagzmes sqaw
sfafaza, 2000 (2000 #r FfRAfAgw & 8) ¥ O ¥ 3geRor

XX XX XX XX XX

24. Feufa.- (1) Fodfa favafaearem w1 quihies
dafas 3R ger IR Fefef@a gewar @ e s
T gfAafa & RERy |, 59 WER & wWHAT 7,
Fenfaafd garT f@ged fhar e -

F) o5 carr ARG v afFa, s favafacae

a1 3% TRl AgiacTery ¥ TEftd 7 &

(@) FETAC, HRAT P ey IR A 3HF

ATHTE FRIT,

@) Foreafd g@RT AAEERIT T gfed; AR

(F) IsT THR GaRT ATHTAGIT Ueh eTTerd,
3R poniaafd s F el v egfea & @fAfa &1 sreger
P

(2) Fordfd T veaf 37 dRW @, STFH 98 39T e
FGUT FIAVRIA 8, ol a¥ AT FR a¥ & 3g 9o T oA
de, 1 & St oft gger &1, gl

Weq a8 SAfed qall 3afe & fav gafagira & a=
gram/grat|

(3) Forafd, Tam ddeT 3R o ged HWMHEN S I5
WHER o JuiRa Ry Sl ses sifaRea, ag
faeafacarery o quiRa fogess gafowa faamm ik ol
3T IRATSIAT HI/HT ghaR gram/aET it fafga & S|

(4) 519 Foafd & gg & HF TN RFT 3806 7Y,
AN, g Sl AT 3P Yeafy FATd & I & HRUT &l
S A 9§ Feauid gaRT, IT-URT (1) F IR #7180 e AR
SIS e 9% $H YR gl I ST § I9 deh 38 gaRT, 39-
URT (5) & M AR AR FAAAS GaedT S S|
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(5) St& Felafd & ue &I IS IeUr RiFT 3uhr ged,
foicleeT & HRUT AT 3TAT & I, AT I 3U-9RT (4) & 3efiT
IS HIATAS GEUT HTELTH g dd Ho-Afad A H1 RAE
T Feeafd & HWM ST, ToT TR H FAE F, Folaid &
Ug & Hcdl & HAdes & fov sgaeur Ham|

(6) Feafd U Ug w1 wET, R o @AY 3Uem
SEYT W INE E, S 98 9eHR d AFT @ I
ST B, HH @ FA G5 Gad qd Feraufd H g w1,
FT ARI/HR |

(7) @ AT W ARG @ FHAId glem S penfaafd
CaRT HIUTRA &1 S 3R TFHRr FIAr Ferdfad il & S|

(8) oiel, Foafd & & # fagsd S AFa, @l
fFgfea & qd fedr o @ HgifacEe™, wEam oA
faeafacarera # HAfSIa Ui/, g8l ag 39 #iasy A & e
FET SR T Fohan/ashall foaer ag 0 e & aeeg /et
3R forafaearery 30 #Afasy AT &7 07 afFd & oW # 3
|

(9) SteT Fordfd, 3@ qaadi f@diser #, fhdr dram ar
gered THIA HT TSI T@T BIRET @1, dei faeafacarey &t &&hra
H 3TaTH 32ACTT M|

(10) Pordfa, Tl & W SAF 1S ganrT Faad H 59,
T 3R SAF I FT gFeR B9

(11) Foufa, FeargaR gefedl #1 ghar grem-
(F) Y% TARE Raw & awafE ¥ F v
U feaw & X § PF dad W gedn; AR
(@) ¥aT & gcdsh quT a¥ & v e fgaw & &1
¥ i o
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W TfhcH TAOYT G e

W H9adafe gedt # quT ddfes gl &
Tedd I a1 gham|

XX XX XX XX XX

M Fwot Meg FA Reafggrey, Neaw afofazs, 2013 (2013
&1 sfafags €. 20) ¥ T ¥ 3gER0r

XX XX XX XX XX

25. Faqid.- (1) Fodiad faeafdegred w1 qoiias
oA 3R gem 3R PfefRa gceat @ Ree s
T gfAafa fr RERy |, T8 WER & wWAET 7,
Fenfadfa garT f@ged fhar S

() WS CaRT AHAGCRIT Teh cgidd, St faeafderery

a1 38 fondT AgTfacaTery ¥ defad o &,

(@) AR, HRAT F¥ T TRWe, AT SHA

ATHTAS T,

(@) Foraafd ggRT AAEERIT Th gfFd; 3R

(F) IT EFR GaRT AHTHGIAT Teh cTfed,

IR gerfaefd s § el v cgfFad & @fAfd & sreger
g F

(2) T S @fFa o R Raw 7 JeiOF cgsear
gred i § 3R 38H Aded F 0T yeiia R § 3R S FgeaA
IEATT 3T o F foredr farafacre a1 sneqEue wAw A
Y & AT AT IHTHU I HY 1 fFEar ggufar & mrd
& UG AT FHFET UG W FA U FH O a¥ H IIHT @ 8,
S8 @ & @ o7 A a¥ & 3egsa it $iY favafaere
& HhI & HepraregeT I fHAT FN Fwgrfdedrery & grard ar
HHETETET AT ORT 2 & @US (<) & J2T gRANT e & &9
# g =gl
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(3) Forafd A geafer 3@ alr@ A, 5@ a8 9= e
TET FAT g, AT a¥ A TR a9 H HY Ued F o T,
T O S &Y uger &, gl

W e A gay 3 & v qafgiea 1 o
gram|

(4) Ferafd, ET dde 3R 6T GITT FXM S T5T TWHR
CanT AU fhd S| 38 AR, 9§ faRaidedrerd gann
Tud e gafsord Aaa 3R 0@ 37 aRaferat a6
gehaR gla it fafge &1 S|

(5) 51§ Fodld & Ug & g TURN RiFT 3@ 7Y,
TARIYS, §C SIlel AT 38HT Yeard AT & Sl o SRUT gl
ST Al 9§ Fellaaid garT, IT-URT (1) & IR #18 TREh 3R
I dd 98 3H YHR gl HA Sl § 99 d% 38 ¢dRl, 39-
URT (6) & 3T AR ITAR FHAAS TaEUT S SR

(6) SI& Fordfcd & U HT Hig TR RiFT 38 e,
fAeldeT & SROT AT 3=TAT g1 ST, IT S 3U-4RT (5) & 3refaT
NS HHAAS TGEUT HETSH & dd Ho-afad AFel Hr RaE
R FAfAYTT I HWM S, ToT TWHR HT Fellg d, Felafd &
UG & Fcdl & TAde & [T cgaer Ham|

(7) Foafd 9 Ug &1 Awr, R o @HET 39em
ARYT 0 ARG &, TSEl 9 GeHR 8§ AT gl H STHH
g, H ¥ HA Ho feaq qd FHomaufd & FEJd Hh, I
Hehar|

(8) W WA W ARG F T glm S Fenfaafd
CART JHTUTRA &1 S 3R TFHR FIAr Ferdfad il &7 S|

(9) SiEl, Foafd & T A fAgFd F$ giFd, A
fFgfda & q@ fedr o =g #AefocEem, dEuE A
faeafacarera # HAfST o1, 987 98 39 #fosy A & e
FET SR W@ Tohem foaadr ag o e & @esg or 3R
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faeafaeaee 3 afosy B & W@ =fFa & 0@ & 3w
|
(10) STeT Feafd, 3@ Ydadi disr &, frdr far ar
Yot THH 1 TeET @ @), del farafieaey i w@he #
3TaTH HUAGTT FH|
(11) Fomafd, T A W siEhfd SIS eanrT ad & s,
T AR SAF ™ FT gheR B9
(12) Fordfa, AFATER Tefedl & gheR gam:-
() 93 7ARE feaw A aredfas qar & fav
U feaw @1 e ¥ T dae W gedr; AR
(@) ¥ F e ot a¥ & fw S Raw @
a redafaes gedn:
W TAfPcH JAOYT ST e
R R gl B Ot dafw gedr
AR TohaT ST Tehar|

XX XX XX XX XX

S faeafaezre, stugw sfafaws, 2013 (2013 #1 sfafaas
. 21) ¥ ¥ ¥ 3qER0r

XX XX XX XX XX
25. Foadfd.- (1) Fedia faeafdegrem w1 qoiwfas

dafas IVE gem IR FEfatag aegeal ¥ fAde S
T A T BERT W, 709 TWER & WHT b,

Fenfaafd earT g fRar Smre-
() €18 @ AAERIT v afed, S faeafagared
a1 38 fRdr AgTfaeaTera & Heafed o &r;

(@) AU, ARAT FN IeTauT aRwe, a1 38a
ATATAE R,
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@) Fomeafd garT AARERT T giFd; 3R

(F) ST EHR GaRT AATAGI Ueh cafad,
IR FemAufd g7 @ Fay vw afdd &1 AfRfd @ sreger
fageer o)

(2) @ F$ hiFd o HiY Rem & Aarivrn Sepsear
9o # § 3R 3EH Aded & U1 T Ry § 3R S mgeaH
g HA Su A foredr Raeafearey o1 IEue w®eAw A
S & NI AT HTHYUTA AT Y 1 faEaR geufa & mard
& UG AT FHRET UG W HA § HF ©F d¥ H 36efd @l g,
S0 @ &7 @ o7 A a¥ &1 3ega i $iY favafaerer
& Hhg & HehrareeT A1 fadll HN Fgiidegod &y ar
HhETETeT AT ORT 2 & WUS (<) H JUT IRANT [ & &9
# gler =gy

(3) Ferafd A gerafer 3@ alr@ A, SIEh a8 AT Ie
TGOT AT §, el a¥ AT R a¥ & A UIed AT el o,
s @ S o oger @, gt

W TG i qaY A & fav qAfgied #r arT

grar|

(4) Ferafd, @7 dde 3R HF GITT FEM S A5T THR
CanT Ut fhd S| $8e HidRed, a8 favaidedrerd ganT
TR e gafoord e 3R 0@ 37 aRafet a6
g BlaT St fafgd & S|

(5) SI& FUfd & Ue I H$ TURM RFT 35h 7,
TARYS, §el Sl AT 38HT Yeard AT & Sl o SRUT gl
ST Al 9§ Hellaaid garT, IT-URT (1) & AR #18 TREh AR
39 d% dg 3H YBR gl #AY S § d9 dh 38 ¢anl, 39-
URT (6) & 3T R ITAR HHAAS cTaEUT Sl SR

(6) Ste Felafd & ue &I IS IeUrRy RiFT 3Thr g,
fieleeT & HRUT AT 3T &I I, AT I« 39-9RT (5) & 3efiT
PS5 FIATATS IIEA mﬁws’fa‘q’iﬁrﬂﬁﬁﬂmﬁﬁm
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X Feleafd & HWM S, ToT TR H FAE F, Folaid &
UG & Fcdl & HAde & U sgaer S|
(7) Foafd 39 Ug &1 AeT, fRAT o @ET 39
ANYT 0 ARG &, TSEl 9 GeHR @ HFd gl H 3THh
g, H ¥ HA Ho feaq qd Fomaufd & FEd Hh, I
HHa|
(8) W WA WA ARG F FHT glM S Fenfaafd
eaRT IauRd B S AR FTER gaar Fedfa H & S|
(9) &1, Fedid & T A f@gFd S ogfFq, o
fgfdd & qd frdr o 3= wglidcEIoE, EUE @1
faeafacarer # HAfSa o1, 987 98 39 #fasy @AY 7 e
AT ST @ Thelm former ag W e & degeg ar 3k
forafacae 30 #fdsy @B 7§ & IFd & @ # e
|
(10) STeT Forafd, 38k qaad e &, fhelr drar ar
U ThIH T TG @7 &1, J8f faeafdcarey il &ha A
3TGTH HAGT H|
(11) Pordfa, T R ) SAF 1S garT Faad f 59,
T 3R A # @ gheR @
(12) Femfd, AFEATIR Fefedl HT gheR g
() 93 7ARE feaw A areafas dar & fav
T feaq # eX & qul dde W ged; 3R
(@) a1 & yA« quT a¥ & fov g Raw 6
q eiddiareh gedn:
Wed TAfPcH JHAOYT ST e
W Il Bl H qUT ddfde gl A
AR fhaT ST Feha|

XX XX XX XX XX
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Y freafagarery, et sf@fawe, 2013 (2013 & sfAfaww .
22) ¥ foad & 30T

XX XX XX XX XX

25. Feufa.- (1) Fodfa favafaearey w1 quihies
dafae 3R gem 3R Peafefa geoat @ Meex &
T AT HT RFEMT |, 7T TWER & WAT b,
penfaafd garT fAged fhar Sre-

(F) S AR AAAERIT T afed, St eafagare

a1 39 foRdT AgIfacaTeT & Fafad o &,

(@) #eAeerh, ARAT S egEue aRye ar 3aH

ATHTE FRIT,

(3N FTUTT @RI AAAERIT Toh gieFT; R

(@) TS WHR caRT ATATAG AT Teh AT,
3R poniaafd s F el v egfea & @fAfa &1 sreger
s ]

(2) o HIg AT foraeT $IY Rem F AeiiOeh Scpsed
yree T 8 3 38A Aded & o1 gl R § 3R S S geran
3eaTd A g # fre Reaficarey o segwue weAd A
Y & AT AT IHTHU I FY 1 fFEar ugufar & mrd
& UG AT FHFET UG W FA U A O a¥ H IIHT @ 8,
5o @ 7 @ F7 A a¥ &1 3gsa el N faeafaearera
& g & el a1 feel HY mgridegod & g ar
HHETETET AT ORT 2 & WUS (<) H JUT IRANT [erew F &9
# gler =MRT|

(3) Ferafd A verafr 3@ dlT A, SFHN T8 I I
TEUT AT §, el a¥ A1 FOR a¥ A A IIod A o,
S & S o Tger &, g

W T8 Fidd gAY A & fav qAfgied #r arT

g |
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(4) Ferafd, ET ddel 3R HF IITT FEM ST A5T THR
CaRT 3aYUTRd 6 | 38+ HiARed, ag faeafdcared ganrr
TuRd fges gafood @are 3R ol 3w aRafseat &
Wmsﬁﬁﬁ%ﬁaﬁraﬁfl

(5) 51§ Forafd & ug & g TURN RiFT 3@ 7y,
TARTYS, §e Sl AT 38T 9y AT & Sl o RUT gl
ST Al 9§ Felauid garT, IT-URT (1) & AR #18 TREh AR
S d% 98 30 YRR el AY Sl § d9 d 384 Ganl, 39-
URT (6) & 3T 3R ITAR FHIAS TaEUT S SR

(6) SI& Fordfcd & U HT dig TR RiFT 38 gedl,
fAeideT & SROT AT =TT g1 S, IT ST 3U-4RT (5) & 3refaT
IS HHAAS TaEUT HETSH & dd Ho-afad AFel Hr RaE
R FAfAYTT I HEM S, TsT WHR HT Fellg F, Felafd &
UG & Fedl & Ade & U sgaeur ym|

(7) Feafd 9 Ug &1 Awr, R o @HET 39em
ARYT W ARG &, TSEl 9F GeHR 8§ AT gl H 5THH
8, &7 ¥ A Ao Gad qd Foriaufd 1 wrdd W, W
Heharr|

(8) W WA I ARG F T glm S Fenfaafd
eaRT IR i S AR TSEH gaar Hedfa H & S|

(9) SEl, Fodfd & T A fAgsd F$ giFd, i
fFgFa & @ fedr o =g #AeEfocEem, dEuE ar
faeafacarer # HAfST o1, 987 98 39 #fasy A & 31Ee
AT ST @ Tham former ag W e & degeg ar 3k
forafaeae 30 #fdsy @R 7§ & @IFd & @ 7 3eeH
|

(10) T8t Fofa, 38F qdadt ee &, e @ ar
U THIA & HeEI @l g@l, dgf favafdcarey odr whiA #

3TITH 32ASTA HT|
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(11) Pordfa, T R W S 1S ganrT g # 5,
I 3R &A% o FT gherR g
(12) Feufd, AR Fefedl HT gheR gl
(®) 9d%h 7ARE feaw A areafas dar & fav
T fGaq &1 e & quT ddel W gedr; 3R
(@) a1 & yA« quT a¥ & fov i aw i T
q edafas gedn:
Wed RAfFcE JAOTT GEJd e
W Al Bl A qUT ddfde gl A
AR fhaT ST Tehar|

XX XX XX XX XX



19

Bill No. 13 of 2020
(Authorised English Translation)

THE RAJASTHAN AGRICULTURE UNIVERSITIES’
LAWS (AMENDMENT) BILL, 2020

(To be introduced in the Rajasthan Legislative Assembly)

A
Bill
Sfurther to amend the Agriculture Universities’ Laws.

Be it enacted by the Rajasthan State Legislature in the
Seventyfirst Year of the Republic of India, as follows:-

1. Short title and commencement.-(1) This Act may be
called the Rajasthan Agriculture Universities’” Laws (Amendment)
Act, 2020.

(2) It shall come into force at once.

2. Definitions.- In this Act, unless the context otherwise
requires,-

(a) “Agriculture University Law” means Agriculture
University Act specified in the Schedule; and

(b) “Schedule” means the Schedule to this Act.

3. Amendment of Agriculture Universities’ Laws.- (i)
The existing section as mentioned in column No. 4 against each of
the Agriculture Universities’ Laws as mentioned in column No. 2
of the Schedule, shall be substituted by the following, namely:-

“The Vice-Chancellor.-(1) The Vice-Chancellor shall be a
whole-time paid officer of the University.

(2) No person shall be eligible to be appointed as Vice-
Chancellor unless he is, a distinguished academician in agriculture
education having a minimum of ten years experience as Professor
in a University or college or ten years experience in an equivalent
position in a reputed research and/ or academic administrative
organization and, of a highest level of competence, integrity,
morals and institutional commitment.

(3) The Vice-Chancellor shall be appointed by the
Chancellor in consultation with the State Government from
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amongst the persons included in the panel recommended by the
Search Committee consisting of-
(a) one person nominated by the Board,;
(b) the Director General, Indian Council of Agricultural
Research or his nominee;

(c) one person nominated by the Chancellor; and

(d) one person nominated by the State Government,
and the Chancellor shall appoint one of these persons to be the
Chairman of Committee.

(4) An eminent person in the sphere of higher education not
connected with the University and its colleges shall only be
eligible to be nominated as the member of the Search Committee.

(5) The Search Committee shall prepare and recommend a
panel of not less than three persons and not more than five persons
to be appointed as Vice-Chancellor.

(6) For the purpose of selection of the Vice-Chancellor, the
Search Committee shall invite applications from eligible persons
through a public notice and while considering the names of persons
to be appointed as Vice-Chancellor, the Search Committee shall
give proper weightage to academic excellence, exposure to the
higher education system in the country and adequate experience in
academic and administrative governance and record its findings in
writing and enclose the same with the panel to be submitted to the
Chancellor.

(7) The term of the office of the Vice-Chancellor shall be
three years from the date on which he enters upon his office or
until he attains the age of seventy years, whichever is earlier:
Provided that the same person shall be eligible for reappointment
for a second term.

(8) The Vice-Chancellor shall receive such pay and
allowances as may be determined by the State Government. In
addition to it, he shall be entitled to free furnished residence
maintained by the University and such other perquisites as may be
prescribed.

(9) When a permanent vacancy in the office of the Vice-
Chancellor occurs by reason of his death, resignation, removal or
the expiry of his term of office, it shall be filled by the Chancellor
in accordance with sub-section (3), and for so long as it is not so
filled, stop-gap arrangement shall be made by him under and in
accordance with sub-section (10).
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(10) When a temporary vacancy in the office of the Vice-
Chancellor occurs by reason of leave, suspension or otherwise or
when a stop-gap arrangement is necessary under sub-section(9),
the Registrar shall forth with report the matter to the Chancellor,
who shall make, on the advice of the State Government,
arrangement for the carrying on of the function of the office of the
Vice-Chancellor by any other Vice-Chancellor of a State
University.

(11) The Vice-Chancellor may at any time relinquish office
by submitting, not less than sixty days in advance of the date on
which he wishes to be relieved, his resignation to the Chancellor.

(12) Such resignation shall take effect from the date
determined by the Chancellor and conveyed to the Vice-Chancellor.

(13) Where a person appointed as the Vice-Chancellor was
in employment before such appointment in any other college,
institution or University, he may continue to contribute to the
provident fund of which he was a member in such employment and
the University shall contribute to the account of such person in that
provident fund.

(14) Where the Vice-Chancellor had been in his previous
employment, a member of any insurance or pension scheme, the
University shall make a necessary contribution to such scheme.

(15) The Vice-Chancellor shall be entitled to travelling and
daily allowance at such rates as may be fixed by the Board.

(16) The Vice-Chancellor shall be entitled to leave as under:-

(@) leave on full pay at the rate of one day for every
eleven days of active service; and

(b) leave on half pay at the rate of twenty days for
each completed year of service:

Provided that leave on half pay may be commuted as leave
on full pay on production of medical certificate.”; and

(ii) after the existing section as mentioned in column No. 4
against each of the Agriculture Universities’ Laws as mentioned in
column No. 2 of the Schedule, new section as mentioned in
column No. 5 shall be inserted, namely:-

“Removal of Vice-Chancellor.-(1) If in the opinion of the
Chancellor, the Vice-Chancellor wilfully omits or refuses to carry
out the provisions of this Act or abuses the powers vested in him,
or if otherwise appears to the Chancellor that the continuance of
the Vice-Chancellor in office is detrimental to the interest of the
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University, the Chancellor may, in consultation with the State
Government, after making such inquiry as he deems proper, by
order, remove the Vice-Chancellor:

Provided that the Chancellor may, in consultation with the
State Government, at any time before making such order, place the
Vice-Chancellor under suspension, pending enquiry:

Provided further that no order shall be made by the
Chancellor unless the Vice-Chancellor has been given a reasonable
opportunity of showing cause against the action proposed to be
taken against him.

(2) During the pendency or in contemplation, of any inquiry
referred to in sub-section (1) the Chancellor may, in consultation
with the State Government, order that till further order-

(@ such Vice-Chancellor shall refrain from
performing the functions of the office of Vice-
Chancellor, but shall continue to get the
emoluments to which he was otherwise entitled;

(b) the functions of the office of the Vice-Chancellor
shall be performed by the person specified in
order.”.

4. Insertion of new section 49-A, Rajasthan Act No. 8 of
2000.- After the existing section 49 and before the existing section
50 of the Maharana Pratap University of Agriculture and
Technology Udaipur Act, 2000 (Act No. 8 of 2000), the following
shall be inserted, namely:-

“49-A.Power to transfer of persons and properties from
other Universities.- The Chancellor may, in consultation with the
State Government, at any time, make such orders, as are deemed
necessary for the transfer of-

@ any officer, teacher, employee or servant; or

(b) any movable or immovable property or any rights or

interests therein; or

(©) any fund, grant, contribution, donation, aid or

benefaction received, accrued or promised ; or

(d) any dues, liabilities or obligations incurred or

lawfully subsisting in favour of or against the
University; or

(e) any will, deed or other document containing any

bequest, gift or trust,
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from any other University of which he is the Chancellor to the
University constituted under this Act on such terms and conditions
as may be determined in the order.”.
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SCHEDULE
(See section 3)
2 3 4 5
The Maharana Pratap | Act No. 8 of | Section 24 Section 24A
University of 2000
Agriculture and
Technology Udaipur
Act, 2000
The Sri Karan Act No. 20 Section 25 Section 25A
Narendra Agriculture of 2013
University, Jobner
Act, 2013
The Agriculture Act No. 21 Section 25 Section 25A
University, Jodhpur of 2013
Act, 2013
The Agriculture Act No. 22 Section 25 Section 25A
University, Kota Act, of 2013
2013
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STATEMENT OF OBJECTS AND REASONS

The State Government had given sanction for adoption of
the provisions of University Grants Commission Regulations,
2010. Later amendments were made in these Regulations in the
Year 2013 and 2018.

In order to give effect to, clause 7.3.0 of the University
Grants Commission (Minimum Qualifications for Appointment of
Teachers and other Academic Staff in Universities and Colleges
and Measures for the Maintenance of Standards in Higher
Education) (2nd Amendment) Regulations, 2013 regarding
experience and selection procedure of Vice-Chancellor and, clause
7.3 of the University Grants Commission (Minimum Qualifications
for Appointment of Teachers and other Academic Staff in
Universities and Colleges and other Measures for the Maintenance
of Standards in Higher Education) Regulations, 2018 regarding
possession of highest level of competence, integrity, morals and
institutional commitment by a person to be appointed as Vice-
Chancellor, it is considered appropriate to incorporate the
provisions relating thereto in the Sri Karan Narendra Agriculture
University, Jobner Act, 2013, the Agriculture University, Jodhpur
Act, 2013, the Agriculture University, Kota Act, 2013 and the
Maharana Pratap University of Agriculture and Technology
Udaipur Act, 2000.Moreover, there is no provision for removal of
Vice-Chancellor in the aforesaid Agriculture Universities” Acts if
any unprecedented condition warrants it before the end of his
tenure. Therefore, the provision relating to removal of Vice-
Chancellor is also required to be included.

Also, there is no provision as to power to transfer of
persons and properties from other Universities in the Maharana
Pratap University of Agriculture and Technology Udaipur Act,
2000. Therefore, further it is considered appropriate to incorporate
the provision relating thereto. Accordingly, the aforesaid
Agriculture Universities’ Acts are proposed to be amended.

The Bill seeks to achieve the aforesaid objectives.

Hence the Bill.

Minister Incharge.
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EXTRACTS TAKEN FROM THE MAHARANA PRATAP
UNIVERSITY OF AGRICULTURE AND TECHNOLOGY,
UDAIPUR ACT, 2000
(Act No. 8 of 2000)

XX XX XX XX XX XX

24. Vice-Chancellor.- (1) The Vice-Chancellor shall be
a whole-time paid officer of the University and shall be
appointed by the Chancellor in consultation with the State
Government upon the recommendation of a Selection
Committee consisting of —

(@) one person nominated by the Board not
connected with the University or any college
thereof;

(b) Director General, Indian Council of Agriculture
Research or his nominee;

(c) one person nominated by the Chancellor; and

(d) one person nominated by the State Government,

and the Chancellor shall appoint one of these persons to be the
Chairman of the Committee.

(2) The term of the office of the Vice-Chancellor shall
be three years from the date on which he or she enters upon his or
her office or until he or she attains the age of seventy years,
whichever is earlier:

Provided that the same person shall be eligible for
reappointment for a second term.

(3) The Vice-Chancellor shall receive such pay and
allowances as may be determined by the State Government. In
addition to it, he or she shall be entitled to free furnished residence
maintained by the University and such other perquisites as may
be prescribed.

(4) When a permanent vacancy in the office of the
Vice-Chancellor occurs by reason of his or her death,
resignation, removal or the expiry of his or her term of
office, it shall be filled by the Chancellor in accordance with
sub-section (1), and for so long as it is notso filled, stop-gap
arrangement shall be made by him or her under and in
accordance with sub-section (5).

(5) When a temporary vacancy in the office of the
Vice-Chancellor occurs by reason of leave, suspension or
otherwise or when a stop-gap arrangement is necessary under
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sub-section (4), the Registrar shall forthwith report the matter
to the Chancellor who shall make, on the advice of the State
Government, arrangement for the carrying on the function of
the office of the Vice-Chancellor.

(6) The Vice-Chancellor may at any time relinquish office
by submitting, not less than sixty days in advance of the date on
which he or she wishes to be relieved, his or her resignation to the
Chancellor.

(7) Such resignation shall take effect from the date determined
by the Chancellor and conveyed to the Vice-Chancellor.

(8) Where a person appointed as the Vice-
Chancellor was in employment before such appointment in any
other college, institution or University, he or she may
continue to contribute to the provident fund of which he or she was
a member in such employment and the University shall contribute
to the account of such person in that provident fund.

(9) Where the Vice-Chancellor had been in his or her
previous employment, a member of any insurance or pension
scheme, the University shall make a necessary contribution to
such scheme.

(10) The Vice-Chancellor shall be entitled to travelling
and daily allowance at such rates as may be fixed by the Board.

(11) The Vice-Chancellor shall be entitled to leave as under:-

(@ leave on full pay at the rate of one day for

every eleven days of active service; and

(b) leave on half pay at the rate of twenty days for

each completed year of service:

Provided that leave on half pay may be
commuted as leave on full pay on production of medical
certificate.

XX XX XX XX XX XX

EXTRACTS TAKEN FROM THE SRI KARAN NARENDRA
AGRICULTURE UNIVERSITY, JOBNER ACT, 2013
(Act No. 20 of 2013)

XX XX XX XX XX XX

25. The Vice-Chancellor.- (1) The Vice-Chancellor shall
be a whole time paid officer of the University and shall be
appointed by the Chancellor in consultation with the State
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Government upon recommendation of a Selection Committee
consisting of —

(@) one person nominated by the Board not
connected with the University or any college
thereof;

(b) the Director General, Indian Council of
Agriculture Research or his nominee;

(c) one person nominated by the Chancellor; and

(d) one person nominated by the State Government,

and the Chancellor shall appoint one of these persons to be
the Chairman of the Committee.

(2) A person who has attained academic excellence and
demonstrated leadership qualities in agriculture education and has
the minimum qualifications that is to say at least six years’
experience on the post of Professor or equivalent in teaching
or research or extension system of agriculture of any university
or research centre in the country, out of which at least three years of
experience should be as Dean of the Faculty of any agriculture
university or Principal or Dean of any agriculture college or
Director as defined in clause (k) of section 2.

(3) The term of the office of the Vice-Chancellor shall be
three years from the date on which he enters upon his office or
until he attains the age of seventy years, whichever is earlier:

Provided that the same person shall be eligible for
reappointment for a second term.

(4) The Vice-Chancellor shall receive such pay and
allowances as may be determined by the State Government.
In addition to it, he shall be entitled to free furnished
residence maintained by the University and such other perquisites
as may be prescribed.

(5) When a permanent vacancy in the office of the Vice-
Chancellor occurs by reason of his death, resignation, removal or
the expiry of his term of office, it shall be filled by the Chancellor
in accordance with sub-section (1), and for so long as it is not so
filled, stop-gap arrangement shall be made by him under and
in accordance with sub-section (6).

(6) When a temporary vacancy in the office of the
Vice-Chancellor occurs by reason of leave, suspension or
otherwise or when a stop-gap arrangement is necessary under sub-
section (5), the Registrar shall forthwith report the matter to
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the Chancellor who shall make, on the advice of the State
Government, arrangement for the carrying on the function of the
office of the Vice-Chancellor.

(7) The Vice-Chancellor may at any time relinquish office
by submitting, not less than sixty days in advance of the date on
which he wishes to be relieved, his resignation to the Chancellor.

(8) Such resignation shall take effect from the date
determined by the Chancellor and conveyed to the Vice-
Chancellor.

(9) Where a person appointed as the Vice-Chancellor was
in employment before such appointment in any other college,
institute or university, he may continue to contribute to the
provident fund of which he was a member in such employment
and the University shall contribute to the account of such person in
that provident fund.

(10) Where the Vice-Chancellor had been in his previous
employment, a member of any insurance or pension scheme, the
University shall make a necessary contribution to such scheme.

(11) The Vice-Chancellor shall be entitled for travelling
and daily allowance at such rates as may be fixed by the Board.

(12) The Vice-Chancellor shall be entitled to leave as
under:-

(@) leave on full pay at the rate of one day for
every eleven days of active service; and
(b) leave on half pay at the rate of twenty days for
each completed year of service:
Provided that leave on half pay may be commuted as
leave on full pay on production of medical certificate.
XX XX XX XX XX XX

EXTRACTS TAKEN FROM THE AGRICULTURE
UNIVERSITY, JODHPUR ACT, 2013
(Act No. 21 of 2013)

XX XX XX XX XX XX

25. The Vice-Chancellor.- (1) The Vice-Chancellor shall
be a whole time paid officer of the University and shall be
appointed by the Chancellor in consultation with the State
Government upon recommendation of a Selection Committee
consisting of —
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(@) one person nominated by the Board not connected

with the University or any college thereof;

(b) the Director General, Indian Council of Agriculture

Research or his nominee;

(c) one person nominated by the Chancellor; and

(d) one person nominated by the State Government,
and the Chancellor shall appoint one of these persons to be
the Chairman of the Committee.

(2) A person who has attained academic excellence and
demonstrated leadership qualities in agriculture education and has
the minimum qualifications that is to say at least six years’
experience on the post of Professor or equivalent in teaching
or research or extension system of agriculture of any university
or research centre in the country, out of which at least three years of
experience should be as Dean of the Faculty of any agriculture
university or Principal or Dean of any agriculture college or
Director as defined in clause (k) of section 2.

(3) The term of the office of the Vice-Chancellor shall be
three years from the date on which he enters upon his office or
until he attains the age of seventy years, whichever is earlier:
Provided that the same person shall be eligible for
reappointment for a second term.

(4) The Vice-Chancellor shall receive such pay and
allowances as may be determined by the State Government.
In addition to it, he shall be entitled to free furnished
residence maintained by the University and such other perquisites
as may be prescribed.

(5) When a permanent vacancy in the office of the Vice-
Chancellor occurs by reason of his death, resignation, removal or
the expiry of his term of office, it shall be filled by the Chancellor
in accordance with sub-section (1), and for so long as it is not so
filled, stop-gap arrangement shall be made by him under and
in accordance with sub-section (6).

(6) When a temporary vacancy in the office of the
Vice-Chancellor occurs by reason of leave, suspension or
otherwise or when a stop-gap arrangement is necessary under sub-
section (5), the Registrar shall forthwith report the matter to
the Chancellor who shall make, on the advice of the State
Government, arrangement for the carrying on the function of the
office of the Vice-Chancellor.
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(7) The Vice-Chancellor may at any time relinquish office
by submitting, not less than sixty days in advance of the date on
which he wishes to be relieved, his resignation to the Chancellor.

(8) Such resignation shall take effect from the date
determined by the Chancellor and conveyed to the Vice-
Chancellor.

(9) Where a person appointed as the Vice-Chancellor was
in employment before such appointment in any other college,
institute or university, he may continue to contribute to the
provident fund of which he was a member in such employment
and the University shall contribute to the account of such person in
that provident fund.

(10) Where the Vice-Chancellor had been in his previous
employment, a member of any insurance or pension scheme, the
University shall make a necessary contribution to such scheme.

(11) The Vice-Chancellor shall be entitled for travelling
and daily allowance at such rates as may be fixed by the Board.

(12) The Vice-Chancellor shall be entitled to leave as

under:-
(@ leave on full pay at the rate of one day for
every eleven days of active service; and
(b) leave on half pay at the rate of twenty days for
each completed year of service:
Provided that leave on half pay may be commuted as
leave on full pay on production of medical certificate.
XX XX XX XX XX XX

EXTRACTS TAKEN FROM THE AGRICULTURE
UNIVERSITY, KOTA ACT, 2013
(Act No. 22 of 2013)

XX XX XX XX XX XX
25. The Vice-Chancellor.- (1) The Vice-Chancellor shall
be a whole time paid officer of the University and shall be
appointed by the Chancellor in consultation with the State
Government upon recommendation of a Selection Committee
consisting of —
(a) one person nominated by the Board not connected
with the University or any college thereof;
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(b) the Director General, Indian Council of
Agriculture Research or his nominee;
(c) one person nominated by the Chancellor; and
(d) one person nominated by the State Government,
and the Chancellor shall appoint one of these persons to be
the Chairman of the Committee.

(2) A person who has attained academic excellence
and demonstrated leadership qualities in agriculture education and
has the minimum qualifications that is to say at least six
years’ experience on the post of Professor or equivalent in
teaching or research or extension system of agriculture of any
university or research centre in the country, out of which at least
three years of experience should be as Dean of the Faculty of
any agriculture university or Principal or Dean of any
agriculture college or Director as defined in clause (k) of
section 2.

(3) The term of the office of the Vice-Chancellor shall be
three years from the date on which he enters upon his office or
until he attains the age of seventy years, whichever is earlier:

Provided that the same person shall be eligible for
reappointment for a second term.

(4) The Vice-Chancellor shall receive such pay and
allowances as may be determined by the State Government.
In addition to it, he shall be entitled to free furnished
residence maintained by the University and such other perquisites
as may be prescribed.

(5) When a permanent vacancy in the office of the Vice-
Chancellor occurs by reason of his death, resignation, removal or
the expiry of his term of office, it shall be filled by the Chancellor
in accordance with sub-section (1), and for so long as it is not so
filled, stop-gap arrangement shall be made by him under and
in accordance with sub-section (6).

(6) When a temporary vacancy in the office of the
Vice-Chancellor occurs by reason of leave, suspension or
otherwise or when a stop-gap arrangement is necessary under sub-
section (5), the Registrar shall forthwith report the matter to
the Chancellor who shall make, on the advice of the State
Government, arrangement for the carrying on the function of the
office of the Vice-Chancellor.
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(7) The Vice-Chancellor may at any time relinquish office
by submitting, not less than sixty days in advance of the date on
which he wishes to be relieved, his resignation to the Chancellor.

(8) Such resignation shall take effect from the date
determined by the Chancellor and conveyed to the Vice-
Chancellor.

(9) Where a person appointed as the Vice-Chancellor was
in employment before such appointment in any other college,
institute or university, he may continue to contribute to the
provident fund of which he was a member in such employment
and the University shall contribute to the account of such person in
that provident fund.

(10) Where the Vice-Chancellor had been in his previous
employment, a member of any insurance or pension scheme, the
University shall make a necessary contribution to such scheme.

(11) The Vice-Chancellor shall be entitled for
travelling and daily allowance at such rates as may be fixed by the
Board.

(12) The Vice-Chancellor shall be entitled to leave as
under:-

(@) leave on full pay at the rate of one day for
every eleven days of active service; and
(b) leave on half pay at the rate of twenty days for
each completed year of service:
Provided that leave on half pay may be commuted as
leave on full pay on production of medical certificate.

XX XX XX XX XX XX XX
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Bill No. 13 of 2020

THE RAJASTHAN AGRICULTURE UNIVERSITIES’
LAWS (AMENDMENT) BILL, 2020
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(To be introduced in the Rajasthan Legislative Assembly)

RAJASTHAN LEGISLATIVE ASSEMBLY

Bill

Sfurther to amend the Agriculture Universities’ Laws.

(To be introduced in the Rajasthan Legislative Assembly)

PRAMIL KUMAR MATHUR,
Secretary.
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(Lalchand Katariya, Minister-Incharge)



